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In response to rising COVID-19 cases driven by the Delta variant, the Ontario government has extended its COVID-19 paid infectious

disease emergency leave program until the end of the year. The program was set to expire on September 25, 2021.

The program, known as the Ontario COVID-19 Worker Income Protection Benefit Program, was introduced on April 29, 2021,

through Bill 284, COVID-19 Putting Workers First Act, 2021.[1] Under the program, Ontario employers are required to provide their

workers with paid infectious disease emergency leave of up to $200 per day for up to three days if they miss work for certain reasons

related to COVID-19, such as taking time off due to being sick with COVID-19 or to get vaccinated. The three paid leave days do not

need to be taken consecutively, and an employee is not required to provide a doctor’s note to substantiate the leave.

Eligible employers are entitled to be reimbursed the amount of infectious disease emergency leave pay that they paid to their

employees, up to $200 per employee per day taken.

WeirFoulds will continue to monitor this program. If you need more information about the extension or how this program may affect

your organization, please contact Daniel Wong.

[1] https://www.weirfoulds.com/stay-home-and-stay-safe-ontario-announces-paid-sick-leave-to-combat-covid-19-pandemic#_ftn1

The information and comments herein are for the general information of the reader and are not intended as advice or

opinion to be relied upon in relation to any particular circumstances. For particular application of the law to specific

situations, the reader should seek professional advice.

 

https://www.weirfoulds.com/stay-home-and-stay-safe-ontario-announces-paid-sick-leave-to-combat-covid-19-pandemic#_ftn1


 For more information or inquiries:

 

Daniel Wong

Toronto

416.947.5042

Email:

dwong@weirfoulds.com

Daniel Wong is Chair of the Firm's Employment & Labour Practice Group with a practice that is focused on

employment and labour relations.

 

Alfred Pepushaj

Toronto

416.619.6293
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apepushaj@weirfoulds.com

Alfred Pepushaj is an Associate in the Commercial Litigation Practice Group at WeirFoulds LLP. He focuses on

complex corporate and commercial litigation, including fraud, contract breaches, and shareholder disputes, as well as

trusts and estates litigation involving will challenges, fiduciary breaches, and contested asset distributions. 

  

 www.weirfoulds.com

Toronto Office

4100 – 66 Wellington Street West

PO Box 35, TD Bank Tower

Toronto, ON M5K 1B7

Tel: 416.365.1110

Fax: 416.365.1876

Oakville Office

1320 Cornwall Rd., Suite 201

Oakville, ON L6J 7W5

Tel: 416.365.1110

Fax: 905.829.2035

 

© 2025 WeirFoulds LLP

Powered by TCPDF (www.tcpdf.org)

http://www.tcpdf.org

